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Postel-Vinay and Robin (2002).

and engineers

TABLE VII
LoG WAGE VARIANCE DECOMPOSITION
Mean Total log-wage Firm effect:
log wage: variance/coeff. var. Case VE(Inw|p)
Occupation Nobs. E(lnw) Vilnw) CV U(w)= Value % of V(Inw)
Executives, manager, 555,230 4.81 0.180 0.088 Inw 0.035 19.3

w 0.035 19.4

Search friction effect: Person effect:

EV(lnw/p)—Vine Fing
Value % of V(lnw) Value % of V(lnw)
0.082 45.5 0.063 35.2
0570 38.7 0.076 41.9
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